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SUB,IECT

TO

Publishing the Daily Minimum Wage Rates in Cordillera Administrative Region
(CAR) under Wage OrderNo. RB-CAR-20

All Internal Revenue Officials, Employees and Others Concerned

#

For the information and guidelinbs of all internal revenue officers, employees and others concerned,

we are pr-rblishing Wage OrderNo. RB-CAR-2O which was issued on October l,2Ol9 and published at

Baguio Midland Courier on November 3,2019:

Iqspubl"c {}{ t}r€. trhit;ippi*es
[}epartl:rertt erf Lab<rr arttf Employ*enr

frl :rtio,*tal lA/ir g**, and ProcJtrcUwify Cs,rtr rn r* s i;* n
FTE(3}(}HAT.TftIFAFIT}TE TTfA(}E.S,A.HD PFI{}T}UCT{1fITY A(}'{Rt}

Carditl*r* Adr*ini elrative Iteg icn
f**guio City

w.e.GE {}rttlEEt H*- fEB*c&rq'*"*

FT?ESC#?I8ffSG TF'E JVEIdl }VIIJV{JT{L,JIif EJT{IT {ig }q, TgS
#F $,I{f t*{fi f€ ,S€GF(}IT trtf{}I?t<€Iq.S fJV fFfg
G {}E{}j{-L€'I?J* .A {}S,{f695 73{,{ Tf VE Ft E G IC}fi,

EREAS" Ft="fi.. No.- 6?27". r*tfr,*n*r:iee krrcryrrr ss tlte \fi/*ge ftat*+nalia;rti.ecr AGt
't!€e 

r!vr.v"

€rnpo,lt€rs tfr{t Fle{t-ronal ?ripsrinrr* t'1r6ges a-d Pror*ucaiwity E,oard3 t(} $('lermifis aax, fix
mirjffim wag* ratar n lpiiqsbre ift lhe rsgiofi3 6:rd 16 issue ih€ eorraspofldiflg WEge qtdcr*
subie(a to thL guidelineg I*BU€d by fhe l1,atic*a! laltegeg grtd Prt,duqtwity Cr}rr!rn**io5"
parijcularty NwPc Guldclitle$ No- Ot 6f 2oO?. a= aren€rEd ay r.twPc euidetin(}s No' 0?
or 2O1?l

t4/HFF.E,A, lrr cottsofisRcd wiih lha sfrrrerenlioned guidetln** fo{ thG
imFtemGnlat:ofi of FtA 6727, ttr<! }leglonEl Ttipartite \A/ages and ProcJuctlvity f3oard -
Corditlera .Admirrlstrative RBgaon (rleroiilaftor rererr*d to a.s ttre f36arrr) adtlsros i(} Poltcy
requirefilents of the Two}-Tl€r6d l^rag(} SystErn fr.r|^rs, in the ex€rrca5e ol itt ffilniElum walre
fixing atJttlority, consislont wlttl thdr pdliey of tba governrtler'It tc pfon/ide sl}fBty iTressurs3
for f-wly paid $rclrkers, attain a tr$,hsr lsve, of Praductivity in tho raork eroa, lt!c,e83e
emptoymint snd augms{rt thcr incorrrg of wdkers trtrorrgh lEcsntives" with(}ut n*c;:srerity
impairing the growlh ot buEinaltB a(rd interest of erYrpl,oyers;

Vtlttf,iP.*:A5.. att6r pubiicntiofi Errd du€ notie to the pubiic. th€ f,i)3rd lsrtfrcr resolvtld
lo cdnduct public haa.inc$ ifl ih6 rsgiidir, 6s foil.o$r3: Septerebcr 6, 2{) 19, gAt{- l ZNtrl r't
11rigines xirlt ;n Bangtrcd {6r t}rd Pr$v;ne€ 6f A,bra: Septnnbc( 11- Zatg;. 6AM'1ZNN at
Oayidson Hotel, T*bLk City for th6 clugtered Prcvirc€s of Kalinga and Apaysci Septembet
12. 2019, gqrul-tztqrq €t s'outhvitt6 Inn. Lagre {of lhe clusteed Provincos or |tugso ond
ffiuntain Province; and Ssplambcr 17,2als, BA'VI-12l\IN al C>rchard Hotol. B5rguio City for

gu6i end tla€l Ciq/ df B6OUi6, 16 delsrtYtin€ th€ pr6priety ot is€uing e no(. vJBgG o.det;

\ V*teP.ees, during th€ Gc.heduied pulrlie trearings. worksliop3 {or particlpanls wcrs
cardee out to alicit ttrcir lgspeclivc positi'ons focused on the issuo olwage sdruttments in
t hqlss;stirtg rninirnuft:r lArmg& I+vels :

o

''!lHff?EAS, 
bases oga th€ inpt:lr ircrrr

c<:r':;ulsti<rns i:rrd publrc hearir"rgs, the t]+;:rtx trag
prcvaifi.r*g {rtrfrirflLrfil tAra$g r*t€s wrthO*t irnpair*reg'
irlCus'iry;

<ir:tr-rfr-ftine<J tft€ n{**'d ta in reasc} tf}e
tFrc c.natlilif1r cr{ exis'-i*G[ busin*ss artcl

Iy',HEREA$, in adiusting the FiEt Tier or !h€ regicnal minirnum wage rates through
this new wagn ordor. tni goarO ptimarlty tak€s lnle cotlaid6raiion Scclicft3a oF NWPCthis new wago ordor. th€ Eloard Ftiffarity tak€s lnle cottajd6rairon Sccl.crhJo or .lvvtsL
tiu;detines 

'\fo, 
2 S6trics ol 2A1Z wfrich p,rr-rwi<Ies tfrat lho samo strall be sot flfotrcr '.F,r^r (rre/
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povertyThreshotd. alo*g wth the StarrdardslCrlteria lsr Ldinirnum l&tage Fixing un ci llule
It Sectior, 2 o{ l&1tPC Guidet;nes t-lo. 1 Series o{ 3$07. {he inpact of tbe socio+co*o$ic
indicators in ihe region":e prevaiiing wage lev*ls in neigllbo*ng regio*s" lhe principle of
vrage sirnpiiftcaiion, and ol!'-er yragrs po:itry direelives;

'JO}F 
fHEXEFSFE, bV virtue ot thG, Bolrcr t$d aulFo8$ r'i*+trd under #*punli* Aet

No. 6?27, Ihe Baard. hnreby isaues lhis lVage, Srder.

Section 1. COI&RAGE Th.i* tnlage O'der stlaH afply to ail mill;lY.'urn wage **r*ers in
the ixlvata *gtori* li:e effdillsra rldm{nistrative Region regardbss ol iheir
poritron, desiignair*n tr $tst$s asd irrsEls*t$.tr *{ tbo melkd lharr rruagcs *re

Pid'

The {osomng arr nai ccvcrt4:
8I FE{tOnS an}p{s]re{ iE $$ perE6mt **}Y*eG CI?5Ec$+t:

bi pqc*stlc nBrfter* by vi:rt*e of fi-4" 1$3st, sth*tsi$e knovr* st ihe lliltil$
KasambalrsY arld

€l WGrfterF :.n lhe regittorsd BalEnflay tr{icr* B*r$ss** EntilrFrisgt wtth

*e*if*at* *f eu*roriry fiirsrla*f to n & SI78. ettwrwi$e kamu* *$
-E*rung*y kti+r+ *rr*lnecc Enturgi*e* {Si{BE} Aet oJ 30S?-.

tion 3 tJEw,Itt#Iff{rfi lY*Gf r?dfg$,

al Upc*elfeclfujtycfthisrvassqrder,iftsnewrn-ln3nE*!t{trSsrfll*ssltx}ib+exfolior*:
liiilarEli!-.ii{tlEinEid;ii!'iir+ititti{rii-iE&'i-lii-;njli:ir;ryi+. Fi{'+t:@=*iE&ffi:#:#j€i+!jiq1+-:1

fhtltY tt${I$H*{ $JitfiH Kj!TF;"S

F+d.i[hr*

*ther rt,r*.*$ ln th* R*gtetn

Ltrr-+tr,lr"
frrft fi ^r I Lf tr lJ.

*tt'-
r;rR-r{i f,#Lt r

| $ectsrE f*-j t
i ernplst'tng I r*:rSS I fl I t*
t:: I0.cr Ie ss. : . _ -. _. _ =_i =_=_ .. ="1

The.rintplifi*d w*** $tructilre ift fiAft ilt*i th*s, slln"?ffiarixed a$;

i F10 [CSI*{] e P,]5*

*ther *re.t* irt tlte ftegion ?33{t {B*str; + P10 [eSL]t] = It]4t]

i at 6 months afiereffectivigdat€, the P10 COLA {all areas} shall be integrated into the

BASIC rates.

$== 
"Uon 

l. BAS,S ef: i;lvltllJM WAGE. The minimurn yrage iates prespribed urrder

S 72^\ this Wage Order shatl be for the norrnal rvorking houj}Lv,',rlhl sltall not,
tf \ *xceed eight (8) hours wotk a day. ,/ / if ] ,',n{
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$ection 4.

Sectian $.

t{Oi.r-DUlt JY[rfr0il OF AEHgFffS, H*tJring i* thr+ \F{aSe Order snaE r]8
c*nstru€d t+ reducB or eliminate arry existing tirag€ rates, all*'srsnces and
benefils of gny for.-t gnder existing la,r.rs. desees. i**uances, er(ec".iltve
srderg andJo: under a:':y Eontrac.t or a$r&ement beftv*en the vrorkers and
er:rploye<e ar emtrlsyer practices or poliies being rnicyed by the wogkers
Frior to the issuanca of this Oder"

,r}lFl.€*tEtrfA??Oil OF SEfOffD IrE?. Ttre $econd Tier or the
Produetivity Bassd Pay shall ccnlinue to be impleme*ted follon#ing tfte
guideiines provided byAdvisary No. 0i. saries oi 2013, Advisory O2 of 2*14
and subseq-.lent Advi*ories vEticlt rnay b€ issued by lhe Bsard-

$*ctit>$ 6. tREfiIfABLE F$#tr{Jtfr$ry E}SSE.I} $}gy. Fcr
+st"Bblishr"cr:ts identified as Briofily in{ustrie$ and already grantin$
Frodudivity $a**d Fay or its equivalenl tn their workers. thls may be Cfisdited
*a cornpliance lo the Secong Tier, fulerit inereases, anniversary incresses sr
w*g* inef,Bgses regutrting {ronr tt?e regutarirstion or Frornatioa oI th€
ernployees por comPany policy or as providcd by law arc not credilcd as
r:ornB{lencE to the Seecnd Tier.

A PP U C ATIO' TO P Rfr,AT E EDUC ATIO'\'AL'IVS T'TUTTOfl S.
In the cas,e o{ private educstlonal institution*- the shgrs cf sovered workers
*nd ernployeosin the inerease in tuitian fees for $chact Year 2CI19-2O20 shall
be trnsidered ss €omptiance with lho Hrdg* rates prcscribed herein. llhero
lhe $h6re ol lhe workers artd ernployees iS less tlran vrhat is provided herein,
llre emplo!'er shall Bf,y lire dilfarenes startlng sclrool Year 2o2G20?1-

Pri'v:aie educatione| in+titutions that have *ot incle*.*ed their t*itlB;r fees for
th* Sehso, Yaar 2O10-302S rn*y defer c*mpl{*nee rvilh ihe w.age ral*s
presenbed herein ilntit the bepinning ef School Year ?o2*"2S21.

!n any case, all prfuate educatlonal institutions ahail implement lhe t-rage
rat*s pre$cribed lt*rcin tlaning $*ftool Year ?0?&?O21'

AQPLICATTOTV rt, COn rn'ACfORS" In the case o{ eontrncts {or
eonstruction projects and {sr seeuilty, jnniioriat *nd e{rni}ar services. the
prescrib*d lncrease *hsll be bcree by llt* prlnc$Ba{s or *ti*nts cf thc
con*truetion/seruies esntraetars ilnd thc esfil.rects *haIIbe dc{lmed amendsd
accardi*giy" ln the rlveni, horvev*r" that ltm Fri*eipal* q:r elienls {ail to pay tlre
prescribedincrea$e- the sonslr$ctionfg€rvice contragtors shell be jcinlly ;rnd
te\nerally lialile witlr thcir prlneipris sr cti€nta,

{rySR (EfiS pAlD gY S?rSULfS. A!, w6rkers p*id bY rcstjlls, ificluding
tho*e wtro are Baid on plgccrvork,'takaf ,'p$l<y€rw", or task batis, shstl tle
entitled to raq:ivsl the prcscribed wage r6tes per *ight {S} trours t'rork a day,
or l: propcriiorr lhereof for vrolklng less th*n ei$ltt t8) hours'

A?Pi?EHT!f,ES AND t€ARf\rEES, Fersons ernpfoye<i un<Jer rccognizutl
aFprerrlicestlip 6r lsarnefshiB asre*t11snt shatl btl tlntitled lO not IeSs lhan
Sev&nty i'iv{: Pcrccnt {75Yo} of the appllcai}l{, miniinum wagc ra?es
preseribed irr tttis Order-
All recsgnizcd learncrship a-d appr€Eticeship agrcer*cnts cntered into
belorc tt:c effectivity of this Order shali be eonsidereC automatieelly modifrcd
insafar as theif nragle *laUse5 *re e$ncer.rt,€{ tc reflr:ct th€ l:cw mi*l*iu:n
wago rates.
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Saction 13.

Suctian t 3-

$**tien 14"

Section i 5,

ln the case f wo*ers vrorking in branches or agencies of esiablishnrcnts in
cr outs:de the Region shaH be those applicabie I'r the plam where they a:e
slsiioned.

E)(Efifpfnltrl" Applhatiur:s for exemplion lrorn campliance vrith this Ordei
shall not be silowed. However. in case of a ca{arniiy, the Board may accept
applieations for exempticn lur estatrlishmen8 adversely affected by
calamitie.s cuch as natural *ndlhuman induced disasters, pursuant ta $ec. ?
of NWFC Reeolution S1, $eries of 2O14.

fRAff.SFER OF PERSOTUilEL The transfer of personnel front one province
or region tp another *hall not be a valid rcason for the r*rJuclisn of tlre vrage
rate bel*g enjoyed Uy the risorker prior to the transler.

APPEAL IO fff6 COfitil{rSSIOrr- Any pady aggrieved by this FJage Or<Jer

m*y file a verilied appeal to the Commi$sion, ihrough the Board. rvithin ten

{'tS} cale*dardayx frsfin the publicarion af t&is Wage Order.

EFFEcf OFFfLn{GCFAPPFAL Thefiting of the appealdoes nol sperate
ta stay thirs Order unless ti':e party appealing sueh Order s-*all file wilh the
Sonrrmis*l*n an undertaking with * sursty or *ureti*s satfsfaclory to lhc
Ca,mmission, for payment pf lhe corresp*nding i*creases far covered
emptoyeea in the event this Order is affirmsd-

EFHECTS os{ EXISfrrdG U/*GE SIR{JCIURE Wtere the application of
the wage rale.s Wrseribed in this Order r*su{ts in dist*ltions in ttre rrage
structure vrithin an establshment, the same shalt be corrected in accordance
wfth the procedure provir.ded fsr under Art- 124 of the Labor Csde, as
amended.

COJ}'F i rH ?5 FtlF irorrJ-Co*tFtfA frrc6- * t} m p lai nt* {or n o n -corn p li a n c*
with this Grder shall he filed with lhe Reuional $ffice of the Oepa$ment of
Lebor and Ernployment-Sordillera, Administr'*.tive Segion {DOIE-CAR)
hauing jurisd?ctisn sver th* workplae* and shall b* subiecteci lo the
mxndatory thlriy t30) day coneiliation and nrediation Froaats under the Single
Entry App *aeh {$EnA}. Hotrysver- if settler*ent {aits. tfte eas€ becornes
subject sJ enforcernent proceeding* under Arficl* 128 *nd 129 of the Labor
Co<Ie, as amended,

-=.q}
*]q=-

\ $ec*on ds_

*cti*n tf"

tion t8- FESTAL FRCVTSJOII, Any person, corporaiion, tru$t, {irm. parinership,
assoeiation or entlty vrhich refuses or fails to pay any of the pre*+ribed
inareases or adjustrments in tftls Order, shalr be *ubiect ta the peflsities

Brsvid*d uncler $**, 12 of R,A, 6727" as am*nded by RA 8188.

on'19" PROHtSlTtOff AcArn Sf ,ftrJUfttCTtAft' No preti.'ninatY or permanent
i::junction or ter-r:porary resiraining order maybe issued by any c*ur{, {rlbunal
or sther *fitity againsi any proceedings bef,are the fioard.

cti+rt **' F&€gfiOM T# B*RG.AiN. Thi* fir**r shfil, n*t be ffrnstrlr*d tc Frevrrit
rvas*$ with their respe*tiv€I enlpicyersworkers fr*fi harg*ining f*r higher

S*ctlon f{,

uiTEffirual ffitVE
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f,.EFORTING tEOUTEEfiilENT. Any person, cor]lBarly, corp{ration,
par{nership or any entity €rxg€ged i* business shalf subrntt a verilied {epcrt

4 l6nn ^^-t



Section ?.2, RE?EALIJVG 6I-*USF" All cgders. i*su**ces- tuler **d regulstiort$- or *ar!s
thereof lftsonsh$lc'rl rritS qb* pr(r\iislorls af lhis tifaEp Order ar€ h€r*by
fepeste.$. err:erlded *r qrodrfaed ssc{rl$trr*iy.

Scction ?'3. ,rrrPL#lrtE|ifrirG rtt LES, 'gx.re 8s*td shai: presare th6 nse*s$sry Rukr
and Itqr.*lalie.+s 16 :,!.=plcr'1cr!t ihig $#er **biect io tf:e appr{,vdl of trre
StrcrnLary of L*b,x *ntl f;r*pioyttt**t"

Sqotion 2{, SEF*.RAATLITY CLA{,ISE, tf* lor any te*$$ft. I stlcliofl or pr*"rision of t!:i*
Order h dssi*rHl uBsa.istilutlon*{ cr $}tl$sl. ilrt: olher prrrui*i$n* &r {:aitg shEtrl
rorneNn valid.

Ssction 25. gFfg,CTlWX. This Order shail tal{6 elfect fifteen t':5} cay$ afiei it*
publira:ion ir al least one (t) {cea} ne*xpsper of goneral elrc,ul*tioc in the
Regi**.

Ul{AHlIrlOUgLY APFROVEO this {it dxy of Octo:}*r !gtg" in S;rgui* $iiy. f}h,lippinqt.

'1 1d'F*r'# 

*ffi- -*\

ATTESlrE0,'gy: { \
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l,.stLT*ru
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Jt}A
Wor,ke r s. Ite p ruls*frtat i v-r+

IYIYRHIL n" FABL*
alrse!r$s{lVie*-C

All concerned are hereby enjoined to be guided accordingly and to give this CircLrlar as wide a

publicity as possible.
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,#o-"/q-g*{,\a,/*.{ CAESAR R. DIJLAY
Comtnission€r of Internal Revenue
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