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REVENUE MEMORANDUM CIRCULAR NO. 29~ 4017

SUBJECT : Publishing the Daily Minimum Wage Rates in NCR
Pursuant to Wage Order No. NCR -

TO

All Internal Revenue Officials, Employees and Others Concerned

For the information and guidance of all concerned. quoted hereunder is the full text of Wage Order
No. NCR - 21 issued on September 14, 2017 and published in the Philippine Star on September 20, 2017:
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WAGE ORDER NO.NCR - 21
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All revenue officials and employees are hereby enjoined to give this Circular a wide publicity as
possible.
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CAESAR R.DULAY
Commissioner of Internal Revenue
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